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Closeburn House School: Respect For All
 Anti Bullying Policy.
Agreed Definition from Respect for All:
“Bullying is face-to-face and/or online behaviour which impacts on a person’s sense of physical and emotional safety, their capacity to feel in control of their life and their ability to respond effectively to the situation they are in.” 
“The behaviour does not need to be repeated, or intended to cause harm, for it to have an impact. Bullying behaviour can be physical, emotional or verbal and can cause people to feel hurt, threatened, frightened and left out.”
Child Friendly Definition:
Bullying is when someone is mean, hurtful or unfair to another person. It can be with words, actions or online. Bullying makes people feel sad, scared or left out. 

How do we Know it is Bullying?
To determine whether a behaviour would be considered bullying adults will look at several factors including:
1. Is the person intentionally hurting another person (if not intentional do they show regret when their behaviour is explained to them?)
2. Is there an imbalance of power.
3. Is it a one off or ongoing
4. Does the person who is being bullied feel unsafe, threatened or unable to defend themselves?
5. Can they control the situation?
6. Is there regret or empathy from the bully for causing hurt or upset?
7. What impact has there been on the young person?





HCCE Stance:
Bullying in any form is unacceptable to the whole school community and will not be tolerated. Every school must have measures in place to prevent all forms of bullying. The Independent Schools Standards regulations 2010 provide that we are required to ensure that an effective anti-bullying strategy is drawn up and implemented. This policy sets out how we will achieve this practically.
It is the responsibility of line managers to ensure that staff members are aware of and understand this policy and any subsequent revisions. It is appropriate that all members of the school are aware of bullying and demonstrate awareness that it will not be tolerated in any form.
Scope of the Policy:
This policy is for everyone in school, that includes all the staff and visitors to the school and the young people in school as well. It is also shared with parents/carers of students to ensure they are aware of how we prevent and respond to bullying in school. It also allows parents/carers to know who to talk to if they are worried that their child is being bullied.
Why do this?
We asked the young people to explain why we should have an anti-bullying policy, they said:
· To stop bullying
· So, everyone can feel safe
· So, people can be happy
· To ensure that everyone understands the policy and can follow it
· To ensure that others don’t have to witness bullying and be triggered by it
· Because bullying is contravening children’s rights
· Schools have a duty to ensure they prevent and respond to bullying. 






Children’s Rights:
Article 19: Children have the right to protection from all forms of violence, harm and neglect.
Article 29: Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s respect for human rights, as well as respect for their parents, their own and other cultures, and the environment. 
Article 2 (non-discrimination): The Convention applies to every child without discrimination, whatever their ethnicity, sex, religion, language, abilities or any other status, whatever they think or say, whatever their family background.
Equality Act: 
The 2010 equality act provides for certain characteristics to be protected from discrimination; in school those are: 
 a) disability b) gender reassignment c) marriage and civil partnership d) race religion or belief e) sex f) sexual orientation

Forms of Bullying
Bullying can take many different forms including those listed below
i. Physical e.g. hitting, kicking taking belongings. 
ii. Verbal e.g. verbal taunts and name calling, insulting and making offensive remarks and suggestions 
iii. Indirect e.g. malicious gossip, excluding from social groups, being made the subject of ridicule, for example through invention of untrue stories. 
iv. Cyber or Online Bullying 
Bullying can be targeted at specific groups of society such targeting by race, gender, sexual orientation, age or disability. It is important that staff give clear messages that such behaviour will not be tolerated
Bullying and Neurodiversity
As a school we need to differentiate between students’ behaviours that result from, or are associated with, autism, and those that can be described as bullying. Individual learners’ behaviour patterns and needs will be detailed in their Individualised Education plan (IEP).


How to respond to bullying?
As a school we need to always act on suspected bullying, we need to be objective and not make assumptions. Listen carefully to all accounts – try to get as full a picture as possible before making any judgement. However, delays can cause distress and can give the impression that such behaviour is acceptable. Accounts from several people saying the same thing does not assure accuracy.  Adopt a problem-solving approach, taking objective evidence and working towards a resolution. Monitor and review the situation ensuring that the instance of bullying has not reoccurred.
Reporting bullying?
Suspected or actual bullying should be reported to the line manager, unless the concerns involve the line manager, using bullying incident form. In this case the reporting should be directed to the next appropriate person in the line management structure. Strategies for dealing informally with the bully should be identified and put into practice (see strategies below). 
A formal meeting may need to take place to identify actions required. Any discussions with staff, students, visitors or parents should be recorded and kept on file. 
Approaches to Bullying 
Curriculum Approaches
Issues around bullying can be highlighted and taught through a variety of planned opportunities in the school year, incorporating into the PSHE, Citizenship and Sex and Relationships curriculums. Issues that need addressing include: - 
• Identifying what bullying is and the existence of the anti-bullying policy. 
• Identifying the rights of a victim and what to do if bullying takes place. 
• Teaching about forming and maintaining relationships. 
• Why people become bullies. 
• How bullying affects others. 
• How to prevent bullying.




Persistent Bullying 
Where bullying carries on after measures and strategies have been applied without success, or it is felt that alternative approaches are needed, the education and care staff will need to meet to consider the most appropriate course of action, in line with appropriate guidance. 
Supporting the Victim of Bullying 
It is imperative that the victim is supported throughout any instance of bullying, this may consist of: - 
· Active listening 
· Advice 
· Assertive training 
· Having a named individual for personal support
· Asking the young person what they want to have happen

Expectations for Young People, Staff and Parents/Carers in relation to preventing and responding to bullying?
Child/Young Person: Not to engage in bullying, not to join in when others bully and not to encourage bullying. An awareness that everyone is responsible for helping deal with it. To report bullying to an adult if they witness it or are receiving it.
Staff: Need to stop it from happening, an awareness that everyone is responsible for dealing with it. Adults have a duty of care to respond and prevent bullying from happening. Staff in school need to follow the agreed strategies and reporting and monitoring as laid out in this policy.
Parents/Carers: To discuss concerns with school and report bullying behaviours that are occurring. To engage in the process of preventing and responding to bullying as laid out in the policy. To reinforce school’s ‘Zero Tolerance’ approach to bullying. To engage with and support the learning opportunities for a young person around bullying. 





Monitoring of Bullying
Monitoring after any incident of bullying needs to be embedded in practice, follow TIP and AAD practice and ensure that prevention and response are allowing reoccurrence too be minimised. 
To ensure this the following actions should be taken:
i. Allocate a key member of staff to oversee monitoring of progression, this should normally be the young person’s (perpetrators) key teacher 
ii. Revisit the incident after a period of 2 weeks to ensure there hasn’t been a reoccurrence.
iii. Ensure that both the victim and the perpetrator of the bullying are aware that monitoring and review will be conducted, thus reducing reoccurrence. 
iv. Ensure that documentation relating to individual incidents of bullying is kept in confidential student files until a time that is appropriate to the individual case. For example, if the bullying is an isolated case, with no reoccurrence with the same or other victim, it is acceptable to remove from the student’s file prior to transition to any receiving service. However, should persistence or further incidents occur it would be appropriate to disclose the instances to any organisation assessing the student for a future placement, allowing for full and fair judgements to be made. 
Regular training should be undertaken with staff to reinforce expectations and process and outline new documentation and/or strategies

Reviewing the Policy
This policy has been created with input from staff in school and the young people, utilising the latest information from the Respect For All: National Approach for Anti-Bullying (Nov 2024).
The policy will be reviewed annually and any learning from the prevention and response to incidents of bullying taken into account. 




Stages of Bullying and the strategies to be used

Stage 1 Bullying
To be dealt with within the classroom looking at techniques such as:
· Targeting bullying around HWB Lessons 
· Group work between the children
· Parents/carers informed on the child’s voice and how they are feeling – offer of a face-to-face meeting or via the telephone.
· Perpetrators parents/carers informed - offer of a face-to-face meeting or via the telephone. 
· Bullying log updated
· Depute Head to inform social workers or outside agencies working with the family.
· Individual behaviour plan created to support the perpetrator.
· Review classes

Stage 2 Bullying
This is now persistent bullying which has continued regardless of the work input within the classroom and parents informed.
· The parents/carers will need to need to meet in school to discuss how we do a restorative approach and how we can move forward to stop the bullying.
· Meeting with all involved
· Email each instance to parents/carers

Stage 3 Bullying
Headteacher to consider further sanctions such as an internal exclusion or the possibility of a fixed term exclusion.
· The parents/carers will need to need to meet in school to discuss how we do a restorative approach and how we can move forward to stop the bullying.
· Meeting with all involved
· Email each instance to parents/carers
· Contact the community police officer if appropriate to talk to perpetrator regarding their behaviour
· Intensive targeted training about bullying for perpetrator


Recording Bullying

	Date/Time of incident:
	

	Children Involved (including witnesses/bystanders):
	

	Location of Incident
	

	Type of Bullying (physical, verbal, emotional, direct, indirect, cyber)
	

	Form of Bullying: Racist, religious, cultural, sexual ASN or disability based, homophobic, bi-phobic, transphobic, related to child’s living circumstances?
	

	What was happening prior to the incident?
	

	Brief Summary of Incident
	

	What behaviours did you see from each young person present?
	

	What does the young person reporting the bullying want to have happen?
	

	Members of Staff present or reported to
	

	Impact of Incident on the young person and the school
	

	Immediate Action Taken:
	

	Follow up Action (include dates)
	

	Staff recording incident Signature:
	

	Manager Signature:
	

	Review Date:
	

	Name of allocated staff to monitor and review in 2 weeks:
	

	Reviewed On: 
What learning has occurred?
How are the young people involved now feeling about the incident?
Does any further action need to happen?
Is this incident now closed?
	

	Suggested removal date for Bullying incident: 
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